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ABSTRACT

Jobsatisfactionisanimportantfactorinworkplacesinallprofessions.Studies
aroundtheworld,Kenyainclusivehaverevealedthatworkenvironment,salary,
promotion,supervisionandrecognitionaccountforupto75% ofteachers’job
satisfactioninpublicsecondaryschools.PrivatesecondaryschoolsinKasaraniSub
Countyareexperiencingpoorgradesinstudents’KCSEperformance.Forinstance,
from 2010 to 2014 the overallmean score in Kenya Certificate ofSecondary
Education(KCSE)was4.367ascomparedtoWetlandsandLang’ataSubCounties
with6.194and5.267respectively.Casesofhighturnoverofteachers,lackof
commitmentandnegativeattitudearealsobeingexperiencedwhichareindicators
oflowjobsatisfaction.Thepurposeofthisstudywastoestablishtheinfluenceof
selectedfactorsonjobsatisfactionofteachersinprivatesecondaryschoolsin
KasaraniSubCounty,Kenya.Theobjectivesofthisstudywereto:establishthe
influenceofworkenvironmentonteachers’jobsatisfaction,establishinfluenceof
salaryon teachers’job satisfaction,establish the influence ofsupervision on
teachers’jobsatisfaction,establishtheinfluenceofpromotiononteachers’job
satisfactionandestablishtheinfluenceofrecognitiononteachers’jobsatisfaction
onteachers’jobsatisfactioninprivatesecondaryschoolsinKasaraniSubCounty.A
conceptualframeworkbasedonconceptthatJobsatisfaction(dependentvariable)
influencedbyworkenvironment,salary,promotionandrecognition(independent
variables)wasformulatedforthestudy.Thestudyemployeddescriptivesurvey
design.Thestudypopulationcomprised of36 principals106 teachersand 48
ParentsAssociation(PA)membersfrom KasaraniSub County.Simplerandom
samplingwasusedtoselect32principals,38PTAForm IVrepresentativesand83
teachersfrom privateschoolsforthestudy.Questionnairesandinterviewschedule
wereusedtocollectdata.Faceandcontentvalidityofinstrumentswasdetermined
by experts in EducationalAdministration.Reliability of the instrument was
determinedbytestre-testmethodwherebythereliabilitycoefficientwas0.74atp
valueof.05,thereforereliable. Frequencycounts,percentagesandmeanswere
usedtoanalyzequantitativedata.Qualitativedatawastranscribedandanalyzedin
emergentthemesbasedontheobjectivesofthestudy.Thestudyestablishedthat
workenvironment,supervisionandrecognitionhadmoderateinfluenceonteachers’
jobsatisfactionassignifiedbymeanratingof2.81,2.88and2.87respectively.
Remunerationandpromotionhadlow influencewithmeanratingof2.14and2.27
respectively.Thestudyconcludedthatworkenvironment,supervision,recognition,
remuneration and promotion influenced teachers’job satisfaction in private
secondaryschools.Thestudyrecommendedthatjobsatisfactionneededtobe
improvedbyimprovingremunerationandpromotionofteachers. Thestudyis
significantto stakeholdersintheeducationsectorasthefindingscanbeusedto
improvejobsatisfactionofteachersinprivateschools.


